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SUBJECT: Weekly Report: Dec. 20 - Jan. /){, 1951

1, All security-cleared students in PT-2 were interviewed in
order to determine their present vocaticnal interests and Agency

attitudes. The results of the interviews have b epared in

25X1A9a written form and submitted mﬁ for use in
Agency placement, These reports bring up to date the information
contained on the "bed-sheet',

2. The Performance~Potential Evalustion Report, which was
submitted to the Working Group on Employee Rating, has been renemed
"The Personnel Evaluation Report®. Considerable time has been
devoted by the Group in revising this form. Many more items were
originally included than could have been used, but the Working
Group was given the opportunity of meking decisions on those items,
The form, as approved by the Working Group on Employee Rating, is
nevertheless substantially the same as the one originally submitted.
It will now be referred by the Chairmen of the Working Group on

“-Ftur Employee Rating to the Career Service Committee for further action
and disposition.
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